RFP Number  DE-RPSC-2004NA25139


Key Personnel Requirements

Section J

Attachment C 

Project Manager  -- Minimum of 10 years experience as a Project Manager working on Design/Build projects with a value greater than  $5,000,000.     

Construction Superintendent -- Minimum of 10 years experience as a Project Manager working on Design/Build projects with a value greater than  $5,000,000.  

Design Manager – Minimum of 7 years experience in lead engineering design and construction support.  Must be certified within their respective field. 

Lead Architect  -- Minimum of 7 years experience in lead engineering design and construction support.  Must be certified within their respective field. Must be a certified professional in their respected field. 

Lead Mechanical Engineer  -- Minimum of 7 years experience in lead engineering design and construction support.  Must be certified within their respective field.  Must be a certified Professional Engineer in their respected field. 

Lead Electrical Engineer  -- Minimum of 7 years experience in lead engineering design and construction support.  Must be certified within their respective field. Must be a certified Professional Engineer in their respected field. 

Lead Structural Engineer  -- Minimum of 7 years experience in lead engineering design and construction support.  Must be certified within their respective field. Must be a certified Professional Engineer in their respected field. 

Lead Civil Engineer  -- Minimum of 7 years experience in lead engineering design and construction support.  Must be certified within their respective field. Must be a certified Professional Engineer in their respected field. 

Safety Officer/Representative  -- Minimum of 8 years experience in Construction Safety and Safety inspection. 

Quality Assurance Representative – Minimum of 7 years quality assurance experience meeting DOE QA Standards and orders for design and construction services.

Attachment A 

See Attached Disk

Attachment B

Reporting Requirements

Attachment D

DAVIS/BACON WAGE DETERMINATION

